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Job Description

Post title: Strength and Conditioning Coach
Date last updated/evaluated: JEP16807 20 May 2026
Author: Chloe Lamming
[bookmark: _Hlk181889273]Standard Occupation Code:		Not applicable
School / Department:			Residences, Sports & Community Services
Faculty / Directorate:			Estates & Facilities
Job Family:				Community and Operational (CAO)
Grade:					Level 2b
ERE Pathway (if applicable):		Not applicable
Post reporting to:			Performance Sport Lead
Post line report(s):			N/A
Post base location:			Campus : Highfield – Jubilee Sport and Recreation Centre

Job purpose: 
The post holder is responsible for delivering high-quality strength and conditioning coaching within the performance sport programme, placing student experience at the forefront while supporting the ongoing development and achievements of our athletes.
To assist the Performance Sport Lead with the delivery of first-class scholarship opportunities and lead the Performance Sport Teams programme delivery. 

Key accountabilities and indicative time allocation:
1. 60%
Provide support for all performance athletes on scholarship/team programmes. To include:
· Programming and Coaching of Strength and Conditioning (S&C) sessions for our scholarship holders and performance teams.
· Supporting scholars in mentoring on balancing academic and sporting life, performance improving opportunities and goal setting.
· To support in periodically profiling athletes through conducting sport-specific athletic assessments and tracking progress.
· Supporting the Performance Sport Coordinator in regularly providing communication and guidance to our athletes.
· Monitoring BUCS games/points.
· Assist in coaching S&C sessions for TASS athletes.
2. 20%
To undertake administrative tasks that enable our scholars to receive support relevant information in adequate timing. Including:
· Capturing and analysing feedback of all scholarship opportunities as required that support our Key Performance Indicators.
· Documenting and maintaining records of support delivered to athletes.
· Liaising with key stakeholders to provide support for future students of the programme.
3. 5%
To maintain the safety of all scholarship holders within dedicated scholarship sessions, and take an active approach in ensuring the safety of other users is supported within our relevant delivery locations.
4. 5%
Review best practise through staying abreast with Talented Athlete Scholarship Scheme, British Universities and Colleges Sport and National/International competitions information.
5. 5%
To support the vision of sport through meeting objective and KPIs set by the Active-for-All plan. Constantly being an ambassador for active and fitness lifestyles at the University of Southampton and listening to and escalating student feedback to improve quality standards.
6. 5%
Any other duties as allocated by the line manager following consultation with the post holder.

Internal and external relationships:
· Departmental management and University senior management
· Other members of the department/University staff
· External customers
· Relevant suppliers and external contacts
Internal
· Student Body – Scholarship athletes, students
· All staff

External
· Students’ Union
· National Governing Bodies of Sport
· TASS (Talented Athlete Scholarship Scheme)
· BUCS (British Universities and Colleges Sports)
· Sport England / Sports Coach UK and other relevant funders
· Coaches and practitioners
· Stakeholders 

Special requirements:
· The flexibility to work a shift pattern which includes evening, weekends, Bank Holidays and University closures and to cover absence.  
· The flexibility to work at multiple sites where sports facilities are located.   
· To support during Open Days in collaboration with the Performance Sport Team ensuring an expert is available.
· Work within the bounds of the University’s Confidentiality Policy   
· Enhanced DBS 
· Demonstrate University of Southampton behaviours
Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· Practical knowledge and experience in a relevant operational discipline. Practical knowledge may have been gained through some or all of the following:
· Relevant work experience
· Vocational training
· Formal qualification(s) equivalent to Level 2 or 3 of the Regulated Qualifications Framework e.g. AS or A Level, intermediate or advanced apprenticeship, or Level 2 or 3 award, certificate, diploma, NVQ.
· Equivalent qualification or experience in Sports Science / strength and conditioning
· The UK Strength and Conditioning Association (UKSCA) qualification
· Experience of supporting performance sport and fitness programmes
· Competent in the use of Microsoft Office packages and up to date knowledge about IT developments.
· Regularly evaluate professional performance and reflect constructively using evidence to improve performance   
Desirable
· Experience of working within a performance sport environment
· Experience of working within a Higher Education sector
· Experience of data analysis.
· Able to understand the pressures of studying at University and maintaining a performance sport

Teamwork and Communication
Essential
· Contributes to team effectiveness by sharing information and supporting others.
· Ensures any supervised staff are clear about their role and responsibilities.
· Explains procedures and provides assistance to others.
· Seeks and clarifies detail as required.
· Able to positively influence those around you to complete tasks.
· Experience of working without supervision  
· Able to offer proactive advice and guidance.
· Able to deal with sensitive information in a confidential manner.
· Proven written and verbal communication skills  
· Enthusiastic, positive outlook and able to respond effectively in a pressurised environment to colleagues and customers  
Desirable
· Able to elicit information to identify specific athlete needs.
· Able to establish effective relationships with sports coaches and governing bodies
· Able to solicit ideas and opinions to help form specific work plans.

Planning, Organisation and Resource Management
Essential
· Demonstrates good knowledge of the role and its context.
· Effectively organises allocated work activities.
· Assists the organisation of non-standard work activities and events.
· Able to plan and prioritise a range of one’s own, and the team’s, standard and non-standard work activities.
· Able to successfully plan and deliver a training plan over a period of several months (e.g. to train towards competitions incorporating appropriate training cycles etc.)
Desirable
· N/A

Problem Solving and Initiative
Essential
· Solves simple problems and adapts to changing circumstances within established practices and procedures.
Desirable
· Able to identify and solve problems by applying judgement and initiative to tackle some situations in new ways and by developing improved work methods.
· Able to review and resolve performance sport difficulties when appropriate

Job Hazard Assessment
A full health clearance is required for this role where any hazards marked “^,” using the agreed Occupational Health referral template available from here. Where a full health clearance is required, this will apply to all role holders, including existing members of staff.
Physical Environment
[bookmark: _Hlk181968470]Working outside ^							Occasionally <30% Time
Exposure to noise levels >80dbA ^					Not applicable
Working with dust or fumes ^						Not applicable
Working with skin irritants ^						Occasionally <30% Time
Working with chemicals (industrial or cleaning) ^			Occasionally <30% Time
Working in a confined space ^					Not applicable
Working at height ^							Not applicable
Working with sewage ^						Not applicable
Contact with cytotoxins ^						Not applicable
Exposure Prone Procedure (EPP) work ^				Not applicable
Contact with clinical specimens or pathology work ^		Not applicable
Direct patient care or patient contact				Not applicable
Exposure to temperature extremes					Not applicable
Frequent hand washing						Not applicable
Ionising radiation							Not applicable

Psychological and Social Environment
Working shifts ^							Occasionally <30% Time
Working nights ^							Not applicable
Lone working								Occasionally <30% Time
Working with children							Occasionally <30% Time
Exposure to persons with challenging behaviour			Occasionally <30% Time
Working with larger groups						Occasionally <30% Time

Equipment, Tools and Machines
Working with vibrating machinery or tools ^				Not applicable
Driving duties e.g. LGV, PCVs, forklift trucks ^			Not applicable
Food handling								Not applicable
Contact with latex							Not applicable

Physical Abilities
Prolonged physical movements or actions e.g. walking ^		Occasionally <30% Time
Prolonged Standing or Sitting	 ^				Frequently 30-60% Time
Moving or handling heavy loads ^					Frequently 30-60% Time
Repetitive pulling or pushing ^					Occasionally <30% Time
Repetitive climbing (steps, stools, ladders, stairs) ^			Occasionally <30% Time
Repetitive crouching, kneeling or stooping				Occasionally <30% Time
Repetitive lifting							Occasionally <30% Time
Fine motor grips (e.g. pipetting)					Not applicable
Repetitive reaching below shoulder height				Occasionally <30% Time
Repetitive reaching at shoulder height				Occasionally <30% Time
Repetitive reaching above shoulder height				Occasionally <30% Time
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